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VIGIL MECHANISM/WHMISTLE BLOWER POLICY

(Section 177{9) of the Companles Act, 2013 read with Rule 7 of the Comparnies {Meetings of
Board and its Powers) Rulgs, 2014 and Clause 49 of the Listing Agreemant)

l. BACKGROUND

1. In the Companies Act, 2013 under Section 177, every listed company or such class ar
classes of companies, as prescnbed in the Companies (Mestings of Board and its
Powers) Rules, 2014 shall establish a vigil mechanism for the dirgctors and employses o
report genuine concerns in such manner as may be prascribad. Such a vigil mechanism
shall provide for adeguate safeguards apaingt victimization of perscns who use such
mechanism and make provision for direct access to the chairperson of the Audit
Committee in appropriate or exceptional cases.

2. Clause 49 of the Lisling Agreement (including amendments made thereafter) betwasn the
Listed Companies angd the Slock Exchanges, inter alia provides for a non-mandatory
requirement for all Listed Companies to establish a mechanism called “Whistle Blower
Policy” for emplayses 10 report any unethical behaviour, improper practices (whether
actual or suspected) or vickation of the company’s cade of conduct or ethics policy or any
alleged wrongful candudct in the Company.

Il. SCOPE

A Vigit MechanismfWhistle Blower Policy provides an opportunity to the employees to
report their genuine concerns or grigvances about unethical behaviour, improper prachices
{whether actual or suspected) or viglation of the company's code of conduct or ethics policy or
any alleged wrongful condust in the Company. This policy also provides for adequate safeguards
against victimization of employees who use such mechanism and make provision for direct
access in good faith, ko the Chairperson of Audit Commitiee, in exceptianal cases.

This Policy covers malpractices and events which have taken place / suspected to have taken
place, misuse of abuse of authority, fraud or suspected fraud, violation of company rules,
manipulations. negligence causing danger to public health and safety, misappropriation of
monies, and other matters or activity on account of which the interest of the Company is
affected and formally reparted by whistle blowers conceming its employesas.

However, this policy does not aim at protecting any Employes from an adverse personnel action
which is believed to be independent or unrelated to a disclosire made in pursuance of this Policy

. APPLICABILITY

This policy applies ta the Directors and Employees in the employment of the Company.
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I¥. DEFINITICNS
1. Company means "PURBASHA RESOURCES LIMITED"
2. Board means the Board of Directors of the Company.

3. Audit Committas means a Commiltiee of Board of Directors of the Company, constituted n
accordance with provizsions of Section 177 of Companies Act, 2013 read with Clause 49 of
Listing Agreement entered into by the Company with Stock Exchanges,

4. Poticy or This Policy-
Folicy or This Policy means, *Vigil Mechanism/Whistle Blower Policy” as construed undar
Clayse 4% of the Listing Agreement and Section 177(9) of the Companies Act, 2013
respeciively.

5. Officer (Vigil Mechanism} means an officer of the Campany nominated to receive
protected disclosures from whistle blowers, maintaining records thereof, conduct detailed
investigation into genuine complaints and placing the catcome of investigation before the
Managing Oireclord Chairman, Audit Committes as deem fit for ite disposal and inform
the whistle blower the result thereof.

6. Protected Disclosure means & concern or grigvances raised by an employee or group of
empioyees of the Company, through a written communtcation and made in good faith
which discloses information about an unethical or improper activity as reflectad in this policy
{hereinafter referred to as Disclosure). However, the Protected Disclasures shoufd be
factual gnd not specuiative or in the nature of an interpretation / conclusion and should
contain as much specific information as possible to allow for proper assessment of the
nature and extent of the concermn.

7. Subject means a persant ot group of persons against or in relation o whom a
Protected Disclosure iz made or evidence gathered during the course of an investigation.

8. Whistla Blower is an employee or group of employees whoe make a Protected
Disclosure under this Policy and alse referred in this palicy as complainant,

9. Alieged Wrongful Conduct-

a] Fraud (as defined under section 447 of the Companies Act 2013 which would affect
the interests of the concerned) against investors, securities fraud, mail or wire fraud,
bank fraud, or fraudulent statements to the Securities and Exchange Board of India
{the 'SEEI"), the ralevant stock exchanges, any other relevant authority or memkbers of
the investing public.

b) Wiolations of any rules and reguiations applicable to the Company and related to
accounting and auditing matkars,

¢t Imtentianal error or fraud in the preparation, review or audit of any financial staternent of
the Company.

di  Any violations to the Company's ethical business praclices as specified in the
Company's Code of Conduct policy.

e] Any other event which would affect the interesls of the business.
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V. FALSE COMPLAINTS

While this Policy is intended to protect genuing Whistleblowers from any unfair treatment as &
result of their disciosure, misuse of this protection by making frivolous and bogus complaints with
malafide intentions is stnictly prohibited. Personnel who makes complaints with malafide intentions
and which are subsequently found to be false wili be subject to strict disciplinary action.

V], PROCEDURE FOR LODGING COMPLAINTS

1. The Complainant is reguired to submit the Disclosures in writing, either typed or written
in a legible hangwriting in English or in Iocal language as 3o0n as it comes to hisfher
knowledge so as to ensure a clear understanding of the iIssues raised.

3 The Disclosures should be submitted under a covering letter signed by the
Complainant, in a closed envelope and should be super scribed as “Protected
disclosure under the vigil mechanism/whistlz blower palicy”. No acknowledgement ghall
ba issuad to the complainant and the complainants are advised neither 1o write the
name f address of the complainart on the envelope. In case any further ctarfication
the complainant will be contacted,

3. Anonymous / Pseudonymous disclosure shall not te entertained by the Officer {Vigil
Mechanism;.

4. The Officer (Vigil Mechanism)! WTED f Chairman of Audit Committea shall detach the
covering letler bearing the identity of the whistle blower and process only the
Cgeclosure,

5 Al Disclogures should be addressed to the Officer fWigil Mechanism) of the
Company. The contact details of the Oficer (Vigl Mechanism) is as under:-

Contact Details of Officer (Vigil Mechanism} - Mr. Vikash Agarwal Binjrajka
{Whole-time Dirgctar)
75, Park |ane, Kaolkata — 700016
Frong no: (033) 2229-2881

VIl. INVESTIGATION & ACTION

Upon receipt of a complaint, the Officer {Vigil Mechanism}Managing Director/Chairman, Audit
Committee will make an assessment thereof and investigate into genuine complaints. The
comptaint will be forwarded to the deparment best placed to address it {while rnaintaining
oversighl autharity for the investigation). or lead the investigation in person to ensure prompt and
appropriate investigation and resalutian.

All information disclosed during the course of the investigation will remain confidential, except as
necessary of appropriate to conduct the investigation and take any remedial action, in accordance
with any applicable laws and regulations, All Personnel have a duty to cooperate in the
investigation of complaints reported as mentionad hereinabove. Depending on the nature of the
complaint, any congerned Personnel, at the outset of formal mvestigations, may be informed aof
the allegations against him/her and provided an opportunity to reply to such allegations,
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Persannel shall be subject to strict disciplinary action up 1¢ and including immediate dismissal, i
they fail to cooperate in an investigation, or defiberabely provide fafse information during an
investigation. if. at the conclusion of its investigalion. the Carmgany determines that a violation has
occurred or the allegations are substantiated, the Company will take effective remeadial action
commensurate with the severity of the offencs, This may include disciplinary action against the
concemed Fersonnel. The Company may also take reasonable ang necessary measures o
prevent any further viclations which may have resulted in & complaint being made.

Vil SECRECY

The complainant, Officer {Vigil Mechanism), Managing Director 2nd Members of Audit
Committee, the Subject and everybody invalved in the process shall:

- Maintain confidantiality of all matters under this Poiicy.

- Discuss only to the extent or with thase persons as reguired under this
pelicy for completing the process of investigations.

- Mot keep the papers unattended anywhere at any time,

- Keep the electranic mails f files under password,

IX. SAFEGUARD

1. The identity of the Whistle Blawsr or the Camplainant shall be kept confidential to
the extant pozsible and permitted under law.

2. FProtection shall alsa be provided to the any other Employee giving assistanece in the
Investigation process.

3. The policy aims at protecting the Whistle Blower or Complainant against any kind of
discomination, harassment, victimization or any other unfair emplayment practice like
retaliation, threat or intimidation of termination / suspension of service, disciplinary action,
transfer, demaotion, refusal of promotion etc.

4. The Whistle Blower or the Complainant shall report any vialation of the above
clause {o the Chafman of the Awudit Committes, whe shall investigale into the same and
recommend suitable action to the managemeant.

X. ACCESS TO CHAIRMAN OF THE AUDIY CONMMITTEE

The Whistle Blower or the Complainant ghall have right to access Chairman of the
Audit Committgs directly in exceptional cases and the Chairman of the Auadit
Commiltee iz authorized {o prescribe suitable directions in this regard.
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Xl. COMMUNICATION

A Vgl MechanismAvhistie Blower Policy shall be praperly communicated to employees
either by publishing in notice board or on the website of the company Qe

wivw purbasha.co.in

XN. PRESERVATION

All Disciogures made under this policy along with the results of the nvestigation shali be
preserved by the Officer (Vigil Mechanism) for a period of 3(Three) years or such other
period as specified by any other iaw in force, whichever is mare,

X ACCESS TO REPORTS AND RECORDS AND DISCLOSURE OF INVESTIGATION
RESULTS

All reports and records associsted with ‘Complaints’ are considered confidential
infarmation and access will be restricted to members of the Audit Committee, ianaging
Director and Officer (Vigil Mechanismy. 'Complaints” and any resulting investigations,
reports or resulting aclions will generaliy not be disclosed to the public except as
required by any legal requirements or regulations or by any corporate palicy in place at
that time.

XIV. ANNUAL AFFIRMATION.

The Company shall annually affirm that it has not denied any personnel access lo the
Audit Cammittee and that i has provided protection to the persons making disclasures
from agverse personnei action. The affirmation shall form part of Corporate Governance
report as attached to the Annual Report of the Company

XV, IMPLEMENTATION AND MODIFICATIONS IN THE PQLICY.

The Managing Director shall be respensibfe for the implementation, interpretation,
application and review of this policy. The Managing Director also shail be empowered 1o
make madifications in the Pelicy in agreement of the Audit Committee. However. no such
modification{s} wilt be binding on the directors and employees Unless the same is not
cemmunicated to them.
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